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1. Editorial

Dear Colleagues,
This Newsletter provides information about decisions taken at the CoCo meeting in Paris, October 19-20, 2007. You will find a report from CoCo to ENOP members about the establishment of the “New ENOP” and draft Statutes for “New ENOP”. 
You will also find the preliminary programme of the ENOP Symposium to be held in Paris, March 2008.

Also, the present Newsletter includes information about 1st International Winter School on Work and Organizational Psychology coordinated by the University of Valencia (Bertinoro, Italy, 10-23 February, 2008).

In addition, the Newsletters includes the information about development of Industrial, Work and Organizational Psychology in Turkey.

Finally, you will find updated contact information of ENOP members, résumés of their research activities and publications in 2007-2008, and some additional useful information.

Lyudmila Karamushka

Kyiv, March 2008

P.S. Special thanks to Erich Kirchler for helpful consultation regarding the content of the Newsletter. 

2. CoCo-Meeting, 2007

The CoCo-Meeting took place in Paris, on October 19-20, 2007. Lyudmila Karamushka, Erich Kirchler, Jose Maria Peiro, Vincent Rogard, Fred Zjlstra and Anne Rocha have participated and discussed the following topics:

a) ENOP Symposium 2008 
b) “New ENOP”; ADERMAST 
c) Business Meeting 2008

d) Finances 
e) ENOP new members 

f) CoCo members

g) ENOP Newsletter and ENOP web-site 
h) Bernhard Wilpert memory

i) 10th ENOP Conference:

j) Congresses and conferences:

k) Other matters

a) ENOP Symposium 2008: 

The next annual ENOP Symposium will be held in Paris, at the Université René Descartes, Institut de Psychologie (71, Avenue Edouard Vaillant) on March 27-29, 2008. 

The CoCo decided to dedicate the 2008 symposium to

	“Quality of Working Life: 

The W/O Psychology Contribution to Conceptualisation and Measurement”




Prof. Gudela Grote (Zurich) and Prof. David Guest (London) are organizing the Symposium 2008. (The preliminary program of the Symposium is presented in the Newsletter, section 3).

b) “New ENOP”; ADEMAST: 

CoCo took some decisions and agreements related transforming ADEMAST into ENOP structure (Detailed report of CoCo to ENOP members about establishment of the “New ENOP” is presented in the Newsletter, section 4).

c) Business meeting 2008:

The meeting of new members of ADEMAST will take place at the Université René Descartes, Institut de Psychologie (71, Avenue Edouard Vaillant), Paris, France, and will be on Saturday March 29, 2008 (from 9.30 till 11.30). During the meeting, discussion of the draft Statutes (prepared by CoCo) will be organised including discussion about requirements of membership, functions (president/chair, treasurer, secretary), membership fee, etc., as well as CoCo renewal. The meeting will be chaired by Fred Zijlstra and José Maria Peiro.

The next business meeting of “New ENOP” will take place at the Université René Descartes, Institut de Psychologie (71, Avenue Edouard Vaillant), Paris, France, and will be on Saturday, March 29, 2008 (from 12.00 till 13.00). The business meeting will be chaired by Fred Zijlstra. Vincent Rogard and Erich Kirchler are preparing the agenda.
d) Finances:
Vincent Rogard reported on the finances of ENOP (ADEMAST). 26 members have paid the annual fee of 150 Euros. Detracting bank transfer costs and other expenditures, the budget amounts to 2,837.24 Euros. Only participants of the 2007 Symposium have paid the fee. 

Expenditures of the CoCo members for participation in the COCO meetings will be covered by ENOP (travel and accommodation expenses for 4 members estimated in 2000 Euros)

For the guest speaker at the Symposium 2008, CoCo agreed to provide support in amount of 1,000 Euros. 

Considering the actual financial situation, CoCo suggested keeping the annual fee rate at 150 Euros.

Information and reminding letters on the ADEMAST issue and membership fee will be sent by Vincent Rogard , December 2007 and February 2008.

e) ENOP new members:

Membership analysis resulted in conclusion that 10 ENOP members were retired in 2006-2007 and 28 current active members do not represent all European countries. Therefore, additional effort should to be undertaken in order to involve new members in the Network. 

f) COCO members:

COCO initiated discussion regarding replacement of CoCo members. The relevant procedure will be reflected in new Statutes.

g) ENOP Newsletter and ENOP web-site: 

Lyudmila Karamushka will keep the responsibility for Newsletter preparation. She has informed that next ENOP Newsletter N 54 will be prepared and disseminated in March, 2008. Materials of the Newsletter will be placed as well on the ENOP web-site, which will be rearranged as soon as “New ENOP” will be established.

h) Bernhard Wilpert memory:

CoCo suggested discussing at the next business meeting the issue of establishment of a prize in memory of Bernhard Wilpert, as recognition of his outstanding contribution in the development of modern Work and Organizational Psychology. In particularly, such price could be awarded to young scientists for outstanding PhD thesis in the Work and Organizational Psychology. 

It was proposed as well to call the Annual ENOP Symposium as Bernhard Wilpert Symposium.
Lyudmila Karamushka has informed about special memorial brochure “Bernhard Wilpert (1936-2007)”. The brochure was prepared and disseminated among the participants of the 10th European Conference “Work and Organizational Psychology in Human Services Organizations: different European perspectives” (3-6 October, 2007, Kyiv, Ukraine). It was initiated by the Scientific Committee of  the Conference (Lyudmila Karamushka, Jose Maria Peiro, Wilmar Schaufeli), members of ENOP (Dietrich Manzey, and Erich Kirchler) and members of Executive Committee of the Ukrainian Association of Organizational and Work Psychologists (Alena Fil, Aleksander Kovalchuk, Anna Fedosova, Kira Tereschenko, Oksana Kredentser, Volodymyr Ivkin). The brochure was sent as well to Mrs Zarina Wilpert. 
i) 10th ENOP Conference:

Jose M. Peiro and Lyudmila Karamushka reported about the 10th European Conference “Work and Organizational Psychology in Human Services Organizations: different European perspectives” which took place on 3-6 October, 2007 in Kyiv, Ukraine. The conference was organized by the European Network of Organizational Psychology (ENOP), Paris, France in cooperation with Kostyuk Institute of Psychology (Laboratory of Organizational Psychology), Ukrainian Association of Work and Organizational Psychologists (UAOWP) and the Centre of Organizational and Economic Psychology, Kyiv, Ukraine. 45 participants of the conference represented EU (Belgium, Finland, Germany, Ireland, Italy, Netherlands, Portugal, Spain, Sweden), and other countries (Ukraine, Republic of Belarus and Iran). The proceedings of the 10th European Conference «Work and organizational Psychology in Human Services Organizations: different European perspectives» (3–6 October 2007, Kyiv, Ukraine): Editors: Lyudmila Karamushka, José M. Peiró, Wilmar Schaufeli. Kyiv: «Naukovyi svit», 2007”  were prepared, published, and disseminated. The Conference participants were unanimous in their favorable opinions about good Conference organization, friendly atmosphere, and interesting social program, which helped to know better Ukraine, its people and the capital.  

j) Congresses and conferences:

· 23rd Annual SIOP conference will take place on 10-12 April 2008, in San Francisco, USA. For father information: http://www.siop.org/Conferences 
· 4th European Congress on Positive Psychology will take place on 1-4 July 2008, in Rijeka, Croatia. For father information: http://www.pospsy.ffri.hr 
· 29th International Congress of Psychology will take place on 20-25 July 2008, in Berlin, Germany. For father information: www.icp2008.org 
· 19th International Congress of the International Association for Cross Cultural Psychology will take place on 27-31 July 2008, in Bremen, Germany 
For father information: k.boehnke@iu-bremen.de 
· 3rd Brazilian Congress of Work and Organizational Psychology will take place on 16-19 July 2008, in Florianópolis, Brazil. For father information: www.cbpot2008.com.br 
· 8th Conference of the European Academy of Occupational Health Psychology will take place on 12-14 November 2008, in Valencia, Spain. For father information: http://www.ea-ohp.org/Conferences 

· 14th European Congress of Work and Organizational Psychology will take place on 13-16 May 2009, on Santiago de Compostela, Spain. For father information: www.eawop2009.org 

· The next Work, Organisational and Economic Psychology of the German Society of Psychology (Fachtgruppentagung, Deutsche Gesellschaft für Psychologie) conference will take place in Vienna, Austria, Septembe 9-11, 2009. http://public.univie.ac.at/index.php?id=20402 (English presentations are welcome).
· 11th European Congress of Psychology ‘A rapidly Changing Word – Challenges for Psychology’ will take place on 7-10 July, 2009, in Oslo, Norway. For father information: www.ecp2009.no 

· 27th International Congress of Applied Psychology will take place on 11-16 July 2010, in Melbourne, Australia. For father information: www.icap2010.com
k) Other matters: 

3. ENOP Symposium 2008

“Quality of Working Life: The W/O Psychology Contribution to Conceptualisation and Measurement”

Paris, March 27-29, 2008

A core objective of work and organizational psychology has always been to provide concepts and methods that help improve working conditions, especially of those workers that have little voice themselves. The Quality of Working Life movement has been very forceful in defining criteria for humane work, in instigating change processes in organizations towards the establish​ment of humane working conditions and in initiating and supporting legal prescription and monitoring of such working conditions. Much has been achieved in the industrialized world, in particular regarding occupational health protection. Partly as a consequence, the Quality of Working Life movement has lost impetus in the recent decades. However the Lisbon declaration calling for “more and better jobs” and the growing interest of international organisations such as the UN in developing indicators and standards that can be applied in the developing as well as the industrialised countries, has created a renewed interest in the topic. In his presidential address to the IAAP, Michael Frese identified this as a topic where W/O psychologists should be able to offer a distinctive contribution and Bernhard Wilpert strongly supported this view at the 2007 ENOP symposium.

The aim of the 2008 symposium is therefore to assess the contribution that we, as W/O psychologists, might make to the development of the concept and measurement of quality of working life. We will start by reviewing past progress (and problems) and in particular the contribution of the Tavistock Institute and the Scandinavian countries. We will then look at some recent initiatives. Finally we will engage in some groups work to try to identify an approach to a conceptual framework and measures on which we can broadly agree. We may also wish to discuss how to take this work forward. 

PROGRAMME

27 March, Thursday 

14:00
Prof. Gudela Grote (Zurich) and Prof. David Guest (London): 
Welcome to the symposium and introduction

14:30
Prof. David Guest (London): A short history of the development of the quality of working life movement and of its successes and failures

15:30
Coffee break

16:00 
Developing the quality of working life in the 21st century. The experience of Finland

17:00
Small group discussion

18.00  Finish

20.00  Group Dinner

28 March, Friday 

10:00
Jim Hillage (Institute of Employment Studies, Sussex University, UK): Developing a new national measure of quality of working life. 
11.00 Discussion

11:30 
Coffee break

12:00
Discussion on action plan to agree the concept and measurement of QWL

13:00
Lunch

14:30
The “New ENOP” - Chair: Prof. David Guest

15.30 Break

16:00 Continuation

18.30 End
29 March, Saturday 

9.30 
Welcoming of new members of ADEMAST by the current president Vincent Rogard

9:45 
Discussion of draft of Statutes prepared by COCO incl. discussion about requirements of membership, functions (president/chair, treasurer, secretary), membership fee, etc.; renewal of CoCo; chaired by Fred Zijlstra and José Maria Peiro.

11:30 Break

12:00 Annual Business meeting chaired by Fred Zijlstra

13:00 End
4. Report of the CoCo to ENOP members about the establishment of the “New ENOP” (Decisions and agreements taken during the meeting of 19th-20th October 2007) 

Introduction
During the 19th -20th of October the CoCo met in Paris and continued its work to fulfil the mandate of ENOP Assembly held in Paris during the Annual symposium 2007. In the Business Meeting session “ENOP” asked CoCo to consider further steps to transform ADEMAST into ENOP structure (see Newsletter, nº 53, p. 8). COCO also received the mandate to take a decision about the fee for 2008 (fee max. 300 euros) (Newsletter nº 53, p. 10).

In order to accomplish the above mentioned mandates CoCo suggested taking the following steps:

1. To invite all ENOP members to become members of ADEMAST in order to transform ADEMAST into ENOP structure.
CoCo understands that the easiest and most convenient way of having ENOP as a formal scientific association according to the current norms in France is to use the already existing association ADEMAST. In order to do so, ENOP members have to become members of ADEMAST and they need to apply for membership and have to be accepted as members by the General Assembly of ADEMAST.

If you are willing to become a member of ADEMAST (which later on will be transformed into the New ENOP) you need to fill in the Application Form for Membership and to send it to Anne Rocha-Perazzo (see address at the end of this document) before the 1st of February 2008. 
During February 2008, ADEMAST General Assembly will formally decide to accept the ENOP members who have applied for membership, as members. Afterwards, the president of ADEMAST, Vincent Rogard, will communicate the decision to the new members and will call for a General Assembly of ADEMAST to be held in Paris, the Saturday, 29 of March 2008, after the Annual Symposium. In this Assembly the new membership will take the decisions needed for the functioning of “New ENOP”.

2. Establishing the membership fees for 2008. 

Following the recommendation of ENOP stated in the Business Meeting 2007, and having in mind the plan of activities for the next year and the current transitional situation the CoCo unanimously agreed to fix the fees for 2008 on 150 euros. The CoCoO also agreed that this annual fee should be paid transferring the money to the following bank account:
Crédit Industriel et Commercial Paris
88, Avenue de Breteuil
75015 PARIS
ADEMAST
Bank Code : 30066
Local branch Code :10531
Account Number
00010354701 Key : 66
B.I.C. : CMCIFRPP IBAN : FR76 3006 6105 3100 0103 5470166 

Before the 1st of February 2008, one copy of the transfer order will be attached to the Application form for membership of ADEMAST. Application forms have to be sent to Anne Rocha-Perazzo (see address at the end of this document).

3. To inform about a proposal of the main transformations of ADEMAST in order to adapt to ENOP’s structural and functional needs. 

In order to facilitate the discussion during the Assembly of ADEMAST in Paris (March 2008) CoCo agreed that a draft of possible changes of statutes should be prepared and sent to ENOP members so that they can see how the status of ADEMAST should be changed in order to fit the needs for ENOP functioning. 

(Draft of the statutes for “New ENOP” is presented in the Newsletter, part 5).

They basically include the informal rules we had in ENOP till now for the topic that requires to be included in the Statutes of a Scientific Association. In this way, you can see the main issues we should discuss during the next ASSEMBLY in March 2008. Those issues include, among others, the following topics: Aims, organization (general assembly, executive committee, roles, membership, new members and termination of membership, fees, etc.)

Given the formal requirements already in the current statutes of ADEMAST to change Statutes it is not clear for CoCo if the final and formal decision of changing the statutes could be taken during the General Assembly in March 2008 or if the Assembly will agree to formally change the statutes in the General Assembly in 2009. In this case, eventually a task force could be created to prepare the version of the Statutes that should be submitted for approval during the General Assembly in 2009.

4. To ask those who sent in the application form for ADEMAST’s membership to fill in the questionnaire on the Mission, Strategy, Functions and main activities of New ENOP.
The CoCo agreed that a session should be devoted during the next symposium (Friday afternoon) to deeply discuss and formulate the Mission, Strategy (2008-2012), main functions and to formulate a list of potential cluster of activities.

As it was discussed in the 2007 Business Meeting of ENOP one of the intended features of the ENOP, being a size limited membership network is that members ought to be active in order to create important social capital and value not only for ENOP membership but also for W&O Psychology community (see Newsletter, nº 53, p. 8-9).

In order to have everybody’s inputs for this session and to prepare it more in deep is why the CoCo agreed that those who send in the application form for ADEMAST membership should also return at the same time the questionnaire about the Mission, Strategy, Functions and main activities of New ENOP in the near future.

Summary
If you are willing to continue as member of ENOP, and become a member of the “New ENOP” you should take the following actions:

1. Read the information sent to you by the CoCo related to this issue.

2. Pay the membership fee for 2008, by transferring 150 euros to the account number: 
Crédit Industriel et Commercial Paris
88, Avenue de Breteuil
75015 PARIS
ADEMAST
Bank Code: 30066
Local branch Code: 10531
Account Number
00010354701 Key: 66
B.I.C.: CMCIFRPP IBAN: FR76 3006 6105 3100 0103 5470166 
and send a copy of the TRANSFER ORDER to Anne Rocha Perazzo (see the address below). 

3. Fill in the APPLICATION FORM to become a member of ADEMAST and send it to Anne Rocha Perazzo (see the address below). 
4. Fill in the Questionnaire on the Mission, Strategy, Functions and main activities of New ENOP and send it to Anne Rocha Perazzo. 
5. Fill in the form informing about your participation in the next ENOP symposium and send it to Anne Rocha Perazzo. 
You can send all the information by attachments (then you scan your transfer order document) to

E-mail: arocha@msh-paris.fr 
You can also send the documents by post mail to

Anne Rocha Perazzo
Scientific Coordinator
European Network of Organisational and Work Psychologists
Room 320
Maison des Sciences de l'Homme
54 Bd Raspail, 75006 Paris
France 

Submitted by:

Members of CoCo:

Jose Maria Peiro 

Erich Kirchler

Vincent Rogard

Fred Zijlstra

Lyudmila Karamushka

5. Draft Statutes for “New ENOP”
Below you can find a proposal for the statutes for “New ENOP” These need to be discussed within ENOP at the Business meeting in 29 March, 2008. (Please, read them carefully).
Article 1  
Goal of the Association

The Association’s goal is to promote and stimulate teaching, research and professional practice in work and organizational psychology in Europe.

Article 2  
Means of Action

The association aims to achieve its goal through 

a) organizing symposia, conferences, meetings, seminars, working groups;

b) installing task forces, giving lectures,

c) producing various publications,

d) initiating or carrying out research.

Article 3
Duration

The duration of the association is not limited

Article 4  
Seat 

The seat of the Association is Paris. The General Assembly can choose to transfer its seat to any location by a simple decision.

Article 5  
Composition

The Association consists of ‘active members’ only.

Article 6
Membership

Members of the association are work and organizational psychologists in the position of professor at a European university, and responsible for educational programs and teaching in work and organizational psychology. 

Each member can propose new members. The General Assembly decides on membership of proposed candidates. 

Per country a maximum of three members is permitted, but they should not be of the same university.

All the members of the Association ADEMAST are automatically registered as members of the association.

Article 7
Termination of Membership

Membership of the association ends when a member retires from his/her professional role as full professor at the university.

Membership can also be terminated by a decision of the General Assembly for reasons as:

a) not paying the fee, 

b) not participating in the Association’s activities in for more than three years

Article 8 
Contributions

The fees for membership are annually decided by the General Assembly

Article 9
Resources of the Association

The resources of the Association consist of:

a) membership fees

b) grants and donations received

c) positive results of activities undertaken

Article 10
Coordinating Committee

The Activities of the Association are coordinated by a Coordinating Committee (CoCo) consisting of 3 to 6 members who have been elected by the General Assembly for a period of three years. 

The Coordinating Committee will act as ‘Executive Committee’ and represent the Association when needed.

The Coordinating Committee decides who of its members will fulfill the roles of:

· Chair (and if required Vice-Chair)

· Secretary General (and if required deputy Secretary General)

· Treasurer (and if required deputy Treasurer)

Members of the Coordinating Committee step down in turn. 

Members can be re-elected for membership of the Coordinating Committee.

The Coordinating Committee prepares decisions, and the General Assembly has the right to make the decisions.

Article 11
Meetings of the Coordinating Committee

The Coordinating Committee will meet at least twice a year. When necessary the Coordinating Committee can agree to meet more frequently, by invitation of the Chair.

Article 12
General Assembly 

The annual General Assembly consists of all active members.

The Coordinating Committee sends the invitations and suggests the agenda for the meeting.

The invitations for the General Assembly are sent at least 15 days before the meeting. 

The Coordinating Committee reports on the general and financial situation of the association during the General Assembly.

The General Assembly can take decisions concerning the budget and other matters concerning the Association.

Decisions are taken by a majority of members present at the General Assembly.

Article 13
Extraordinary General Assembly

In order to change the statutes of the Association an extraordinary general assembly is required. Such assembly can be called according the same procedures of a regular General Assembly meeting or by 2/3 of the members of the Coordinating Committee.

The decisions are taken by a majority of 2/3 of the members present or represented. For this matter members can be represented by another member.

Article 14
Dissolution 

The Extraordinary General Assembly has the power to decide, upon a proposition of the coordinating committee, to dissolve the Association. In that case the Association nominates a person who has the mandate act on behalf of the association.

Article 15
By-laws

The Coordinating Committee can, if necessary, propose by-laws that specify in a more detailed way the execution of the present statutes.

Such by-laws come into effect when the General Assembly has agreed on these rules.

Article 16
Formalities

The Chair can represent the Coordinating Committee, and has the authority to fulfill the formalities prescribed by the law.

Submitted on behalf of CoCo by: 
Prof. Fred Zijlstra, 

University of Maastricht 

(The Netherlands)

6. 1st International Winter School on Work and Organizational Psychology coordinated by the University of Valencia 
(Bertinoro, Italy from 10th to 23rd of February 2008)

First winter school on work, organizational and personnel psychology was held in Bologna (Italy) from 10th to 23rd of February. It was organized by the Universities of Barcelona, Bologna, Coimbra, Paris V and coordinated by the University of Valencia. Participants were 42 postgraduate students from 14 countries (Argentina, Brazil, Colombia, Cote d'Ivoire, Costa Rica, Spain, France, Greece, Italy, Peru, Poland, Portugal, Romania and Uruguay).

Majority of the participants were Erasmus Mundus Master students of this discipline taking courses at five Universities of Consortium (www.uv.es/erasmuswop). Nevertheless, other postgraduate students from various countries as external students joined them at this winter school.

During fifteen days, these students followed an extensive programme of scientific and professional training focused on the design of new intervention strategies and development-oriented skills of Personnel Psychology. The programme was about an active training through case studies, teamwork, workshops and practical design of interventions. Particular attention was paid to a novel training, based on the approach that puts the emphasis on the professional development of competences relating to the design of interventions, tailored to the customer's needs. To this end, a rigorous methodology that was partly extracted from the design methodologies used in other scientific disciplines, was used.

Since last November, the participants had been working on this training activity on distance using the Virtual Classroom at our University. Training was provided by renowned professors and European professionals, such as Micahel Frese (U. Giesen), Robert Roe and Fred Zjilstra (U. Maastricht), David Guest (Kings College London), Dirk Steiner (U. Nice), Erik Andriessen (U. Delft) and Jac Zaal (Adm. Pub. Netherlands). The International School was coordinated by professor Jose M. Peiro, general coordinator of the Erasmus Mundus Master of Work, Organizational and Personnel psychology and a professor of Social Psychology of Organizations at the University of Valencia.

The Erasmus Mundus Master in Work, Organizational, and Personnel Psychology is the only master incorporated into this higher quality education program, established by the European Union to attract and financially support students from around the world to study in Europe. The duration of the Programme is two full-time years (120 ECTS) and awards a double title, delivered by the Home and the Host Universities they study at over the master programme. It involves a minimum mobility of 40 credits at another university of the consortium. European students can take at least 15 credits at Portland State University (USA) also with the grant from the European Union. Approximately 20 scholarships of about 42000 euros each year are awarded to non-European students and four scholarships to visiting professors, also outside Europe. The Masters offers a problem solving based learning and its design is inspired in the Reference Model of ENOP and the Competency Model of EUROPSY.

Submitted by: 
Prof. Jose M. Peiró, 

University of Valencia 

(Spain)

7. INDUSTRIAL, WORK AND ORGANIZATIONAL PSYCHOLOGY IN TURKEY

Psychology lectures and publications started at Istanbul University in 1870, during Ottoman period. After Turkey Republic is established in 1923 psychology courses were offered by Teachers Training Institute. During this period psychology professors from Europe and North America came to Istanbul and contribute to organize the psychology curriculum in Turkish Universities.

The first experimental psychology laboratory was established in 1937 and Turkish Psychological Association (TPA) published the first Psychology Journal in 1940. During this period two well known (in Europe and U.S.) Turkish psychologists namely Mumtaz Turhan from Istanbul University who had completed his PhD in Germany and obtained a second doctorate in U.K. and Muzaffer Serif who completed his PhD in the U.S. were two of the leading scholars of psychology in Turkey.

Industrial psychology emerged in 1960’s as undergraduate classes at several universities and psychotechnics laboratories (focusing on selection and man-machine interaction) was established at Turkish Railway Company and a few textile industries. 

After 1980’s I-O psychology and its contributions were known, to some extent, both by academia and private sector organizations. During the last decades undergraduate classes and graduate programs in Industrial, Work and Organizational Psychology is disseminated at more than ten universities in the country.

Despite these developments, before the scientist - practitioner model of Work and Organizational Psychology became “known” in organizations, human resource management practices started as a “fad” and the signs as “personnel departments” replaced with “human resources management departments” in organizations. Unfortunately in late 80’ies there were almost no HR experts to be placed in HR departments. Therefore, lawyers (through their industrial relations, work with unions) started to work in HR departments with ad hoc applications for job analysis, selection, performance evaluation techniques, organizational development, organizational surveys and other basic functions. Professionals like engineers, economists, retired army and police officers were recruited for human resources management departments. Thus organizations and industry were not able to establish functional selection, promotion, performance evaluation systems, training programs etc. 

During late 1980 period Total Quality Management (TQM) was introduced where the importance of participative leadership, team work, employee involvement, importance of communication, feedback systems came to the stage in organizations. The national industries and some organizations were highly involved establishing a professional HR department and using these systems efficiently. In mid nineties several large scale industries were able to win the European Total Quality Management Award (EFQM) consecutively for three-four years and the growth of these companies were remarkable. This was a great eye opener for hundreds of organizations in industry. Companies became aware of the virtues of “selecting the right people for the right jobs”, training and development programs, attitude surveys started across organizations in private sector firms.

Recently Turkish Psychological Association invited work and organizational psychologists working at the universities to organize a specific certified training program (150 hours) for the psychologists working in organizations human resource management departments and as consultants to improve the quality of HR applications in organizations .The program will start in April 2008.

Supmitted by: 

Prof. Handan Kepir Sinangil
Marmara University 

(Turkey) 
8. ENOP-Members Research Interests and Publications

In this section you will find a list of 28 ENOP members, their addresses and research topics as well as publications dated 2007 and 2008 indicated by the members. 
1. Agervold, Mogens. Department. of Psychology, University of Aarhus. Jens Chr. Skovsvej 4, DK-8000 Aarhus C. Denmark (Tel.: +45 89434980; Agervold@psy.au.dk )

Research topics:

Work environment; psychosocial factors; stress; burnout, emotional labour; HRM and organizational factors and the relation to mental health.

Recent publications:

    2. Arnold, John. The Business School, Loughborough University, Ashby Road, Loughborough, LE11 3TU, UK. (Tel+44 1509 223121, fax +44 1509 223960 e-mail j.m.arnold@lboro.ac.uk
Research topics:

Career choice, development and management; leadership.

Recent publications: 

-Rothwell, A. T., and Arnold, J. (2007). Self-perceived employability: Development and validation of a scale. Personnel Review, 36, 23-41.

-Bosley, S., Arnold, J., and Cohen, L. (2007). The anatomy of credibility: A conceptual framework of valued career helper attributes. Journal of Vocational Behavior, 70, 116-134. 

-Coombs, C.R, Arnold , J., Loan-Clarke, J., Wilkinson, A.J, Park, J., and Preston , D. (2007). Improving the recruitment and return of nurses and allied health professionals: A quantitative study. Health Services Management Research, 20, 22-36.
Arnold, J. (2007). Editorial: current developments in policies, priorities and personnel. Journal of Occupational and Organizational Psychology, 80, 1-9.

3. Avallone, Francesco. Facoltà di Psicologia 2, Università "La Sapienza" di Roma, Italy. (Tel.: +39/06/49917881; Fax: +39/06/35500702; e-mail : Francesco.Avallone@uniroma1.it ). 
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